
 

 

 

 

 
INTRODUCTION  
 
The role of Youth Minister exists to work in partnership with the Principal, Deputy Principal 
Ministry, the Liturgies and Retreats Coordinator, the Head of Religious Education and the 
Christian Service Learning Coordinator in leading the school community in the evangelising 
mission of the Church. In particular this will involve developing and coordinating student ministry 
teams and school based youth ministry programs that respond to the Catholic Youth Ministry 
vision document “Anointed and Sent” endorsed by the Australian Catholic Bishops Conference.  
 
“Anointed and Sent” identifies three goals of Catholic Youth Ministry: 

1. To foster the personal and spiritual growth of each young person 
2. To draw young people into responsible participation in the life, mission and work of the 

Catholic faith community 
3. To empower young people to live as disciples of Jesus Christ in our world today 

 
It also states that these goals are advanced through student participation in eight focus areas: 
Prayer and Worship, Evangelisation, Catechesis, Pastoral Care, Community Life, Justice and 
Service, Leadership Development and Advocacy. In so doing, the Youth Minister also has a key 
role in supporting the spiritual wellbeing of the students, regardless of faith or beliefs. 
 
The Youth Minister has a particular responsibility to help take forward the Catholic Life of Corpus 
Christi College by further strengthening the partnership between the College and local parishes 
and for engaging young people into responsible participation in the life, mission and work of the 
Catholic faith community through a range of initiatives and activities. 
 
It will be a flexible, non-teaching role of 2 days per week generally in term time (40 weeks per 
calendar year), that will enable the Youth Minister to be personally invite students to youth 
ministry events in the wider church and attend with them where appropriate. 
 

Key Reports and Professional Relationships 
 
Responsible to: Deputy Principal Ministry 
 
Key relationships: Deputy Principal Ministry, the Liturgies and Retreats Coordinator, the Head of 
Religious Education and the Christian Service Learning Coordinator, Heads of Year. 
 
RESPONSIBILITIES AND DUTIES: 
 

1. Leader of Catholic Identity and Mission 
 
The Youth Minister: 
 

i. Contributes to creating a faith filled community of students, staff and families by 
developing a shared understanding of youth evangelisation and ministry; 

ii. Contributes to developing and maintaining effective partnerships with the College’s 
parishes; 

iii. Contributes to the ongoing faith formation of students by facilitating and leading a 
range of small group programs, prayer experiences and opportunities, which also 
contribute to the liturgical and sacramental life of the school. 

iv. Develops and facilitates a team of student youth ministry leaders and engages 
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them effectively in the life of the school community 
v. Liaises with the Deputy Principal Ministry, the Liturgies and Retreats Coordinator, 

the Head of Religious Education and the Christian Service Learning Coordinator to 
facilitate the integration of youth in Church Youth Events, including those 
associated with the Year of Youth, World Youth Day, the Australian Catholic Youth 
Festival and other Archdiocesan and Regional Youth Ministry events and 
programs, into the life of the school community 

vi. Participate in the development, and attend student Retreat Days, including 
overnight Retreats. 

vii. Actively participate in College staff induction, staff and departmental meetings and 
access necessary professional learning workshops. 

 
2. Supporter of Learning and Teaching 

 
The Youth Minister: 

 
i. Facilitates opportunities to integrate youth ministry initiatives within a broader 

learning context 
ii. Contributes to a school-wide vision for high quality learning and teaching in 

Religious Education by promoting the use of youth ministry resources that promote 
the faith development of students within a curriculum context 

iii. Supports the integration of Catholic values into the broader curriculum of the school  
 

3. Collaboratively Building the Capacity of Self and Others 
 

The Youth Minister: 
 

i. Encourages and supports students to know, understand and celebrate the Catholic 
faith 

ii. Contributes to the development of student’s spirituality by encouraging participation 
in the religious life of the school and the wider church 

iii. Models self-reflection and self-assessment of practice, actively seeks feedback 
and demonstrates responsibility for the ongoing development of self as a leader in 
a Catholic school 

 
4. Leader of Improvement, Innovation and Change 

 
The Youth Minister: 

 
i. Works with the Principal, Deputy Principal Ministry, the Liturgies and Retreats 

Coordinator, the Head of Religious Education and the Christian Service Learning 
Coordinator in developing a strategic approach to youth ministry in the local school 
context 

ii. Facilitates a process to ensure that the voice of students is sought and heard in 
relation to their engagement in the life of the Church; 

 
5. Engaging and Working with the Community 

 
The Youth Minister: 

 
i. Establishes and strengthens links with Church agencies directly involved with 

youth ministry 
ii. Creates and sustains collaborative partnerships with others in the school and 

parish community to enrich the Catholic life of the school 
iii. Offers personal invitation to students to engage in youth ministry events and 

programs within the life of the Church 



iv. Actively engages with and promotes greater awareness and action to support the 
Church’s mission and outreach 

 
6. Other duties as directed by the Principal or delegate 

  
 

PRACTICAL SKILLS AND DUTIES 
 

Formal qualifications required: 
 
Essential: 
Working with Children Check, 100 point National Police History Check, and First Aid qualifications 
 
Desirable: 
Studies being undertaken in Religious Education/Theology and/or youth ministry 
 
 
 

Experience Required 
 
Essential: 
 

• Engagement and contribution to the life and mission of the Catholic Church, including 
being a practising Catholic who demonstrates successfully incorporating the values of the 
Gospel into their work 

• Demonstrated effectiveness as a leader of young people 

• Evidence of personal responsibility for ongoing faith formation in the Catholic tradition. 
 
Desirable: 
 

• Effective leadership of a school or parish youth ministry event or program 
 
Essential Knowledge and Competencies Required: 
 

• Strong commitment to the practice and life of the Catholic faith 

• Understands the educational and evangelising mission of Catholic Schools 

• Models self-motivated, life-long learning and formation characterized by actively seeking 
feedback and self-reflection on personal effectiveness 

• Show flexibility in the workplace, open to new ideas and concepts, to working 
independently or as a part of the team, and to carrying out multiple tasks 

• An ability to lead students in Youth Ministry initiatives 

• Uses effective communication and interpersonal skills to collaborate 

• Uses ICT to support professional practices 

• Maintains confidentiality and professional loyalty 
 
Desirable knowledge and competencies: 
 

• Ability to collaboratively develop tasks, prioritise responsibilities and successfully deliver 
outcomes 

• Ability to manage a range of competing priorities 

• Ability to effectively manage self in a range of professional situations 

• High degree of ICT competencies  
 

 
 



 

 

Catholic Ethos 

All staff are required to be supportive of the Catholic ethos of the College. This includes the 
following traits: 

1. Understanding of, and Commitment to, Corpus Christi College’s Values 
A commitment to the following values: 
✓ Nurturing a living faith 
✓ Promoting justice and service to others 
✓ Striving for excellence in all we do 
✓ Fostering a joy in learning in others 
✓ Respecting the dignity of each person 
✓ Creating and maintaining a caring and inclusive college community 
 

2. An Openness to Spirituality and Catholic Principles 
 As a staff member in a Catholic school, they are more than an employee. They minister in 

the name of the Church, and follow Gospel teachings in part by showing a pastoral 
concern for each individual student and in the way they treat all members of the 
community. Staff are not required to be Catholic yet they will need to be interested in and 
supportive of Catholic teachings.  

 
3. Active Participation in Events and Activities 
 This includes the following: 

✓ Complete the necessary Accreditation to Work in a Catholic School qualification 
within 5 years of appointment. 

✓ Attend College Masses and assemblies, Inter-House Carnivals and other such 
College functions as the Principal may require 

✓ Be actively involved in the House system of the College, including active 
participation in House Activities, and Homeroom Prayer 

✓ All members of staff are strongly encouraged to grow in their faith in God and to 
give authentic expression to their faith in their personal and professional lives. In 
the case of a Catholic staff member, to participate actively in the life of the Church. 

✓ Attend Staff Retreats 
 

Child Protection  

Corpus Christi College is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff to share this commitment and adhere to, and comply with, the 
CECWA Child Protection Policy statement at all times. All staff are required to actively support a 
child safety culture, with a zero tolerance for child abuse. 

Health and Safety  

All staff at Corpus Christi College are required to remain vigilant, observe all relevant Health and 
Safety policies and procedures, and take reasonable care of their own and others’ Health and 
Safety. They are also required to report all accidents and incidents, raise concerns through their 
line managers, and address minor physical problems by reporting them as maintenance requests 
through online processes. Corpus Christi College expects all staff to share this commitment and 
adhere to, and comply with, the School’s Health and Safety Policy at all times.  



 

 

Acceptable Use of ICT  

All staff at Corpus Christi College have a responsibility to ensure that data they are responsible 
for, is accurate and appropriate to the needs of the College. All staff are responsible for ensuring 
any personal data processed for any purpose in connection with their role at the School, shall not 
be kept for longer than is necessary for that purpose. Corpus Christi College expects all staff to 
share this commitment and adhere to, and comply with, the ICT Acceptable Use for Staff Policy at 
all times. This is particularly in relation to the use of social media. 

 

Legal Requirements: 
 
The College requires all employees to obtain a current (past 12 months) 100 Point ‘Crimtrac’ Police 
Clearance and Working with Children Checks, which will need to be provided on their first day of 
work. 
 
 

General Conditions: 
 
Located on the CEO website: http://internet.ceo.wa.edu.au/Employment/Pages/Workforce-
Relations.aspx 
 

• Employment conditions as per CEWA EBA for non-teaching staff 
• Remuneration at Level 2 Administrative and Technical Officers 
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