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Introduction to the College  
 

Established in 1983, Corpus Christi College is a co-educational Catholic school comprising 1280 
students from Years 7 to 12. Our vision: 'We are a Catholic Community committed to empowering 
every learner to serve and enrich our changing world', together with our motto Sequere Dominum, 
‘Follow the Lord’, provides the focus for learning for all in the community.  
 
The College operates as two sub-schools, the Middle School and the Senior School, which serve 
the different learning needs of adolescents. We are committed to providing a holistic, rigorous and 
global curriculum that seeks to create independent learners. The College also has a range of 
Extension, Enrichment and Accelerated programmes for high achieving students. Extensive co-
curricular activities are available in the cultural, sporting, service learning and leadership pursuits.  
 
Future Focussed Learning Experience 

Integrating the meaningful use of technology across our educational programs has been part of an 
ongoing strategic plan to help better prepare our students not only to achieve their academic goals, 
but also to be prepared for the challenges of the future. The subsequent initiatives adopted led to 
the College being recognised as an Apple Distinguished School from 2013 to the present day. 
 
The Corpus Online Learning Management system for teachers, students and parents, now provides 
all students with online course materials, daily homework plans, and resources; and parents with 
access to student achievement.   
 
Ongoing positive student wellbeing and a high standard of personalised pastoral care continues to 
be a focus for the College, and we are proud to be recognised as a nationally accredited ‘e-Smart 
School’ as a result of our fully integrated programs and initiatives.  
 
All leaders are expected to embrace these initiatives, bringing their own creative potential to our 
ongoing development of a broad range of learning experiences for students. 
 
Leadership at the College 

Those in leadership roles at the College are encouraged to work collaboratively focusing on 
teachers providing students with learning environments which are engaging and challenging to their 
students so they develop a strong desire to achieve well and to prepare them for a lifetime of 
learning.  
 
Within the context of Christian leadership, those in leadership positions should be excellent 
communicators who promote collegiality and harmony amongst all members of staff. They also must 
be visionary and pro-active, responsive to the overarching vision and direction of the College.  
 
All Leaders must show leadership as a witness in living and promoting the Catholic ethos and culture 
of the College. They must also understand the implications of the Mandate set for Catholic schools 
by the Bishops of WA. 
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DIRECTOR OF MUSIC 
 

Direct Responsibility to:   Deputy Principal Ministry  
 
Key reporting relationships:  Head of Arts, Vice Principal, Business Manager 
 
Assistance:  The Music Assistant provides individual classroom and 

performance support to the Director of Music, whilst the Arts 
Administrator provides full time administrative support to the 
Arts Learning Area, with a major role in administering the 
peripatetic staff and student timetables under the direction of 
the Director of Music. 

 
Overview of the position  
Music has been an integral and vibrant part of College life at Corpus Christi College over a number 
of years. Held in high regard, the Music department is now seeking an innovative educator to 
continue to build the College music program into the future.  
 
The successful applicant will have a genuine love of music and be able to share their enthusiasm 
with students and inspire staff.  
 
The Director of Music forms an integral member of the leadership within the College community. 
They are primarily responsible for overseeing the academic music program and coordinating the 
extra-curricular program, including overseeing the peripatetic program, providing private music 
lessons from Years 7 to 12, and coordinating ensembles and bands. In addition, the Director of 
Music is expected to promote music performance in the College community as well as through 
student participation in local parish school and community events, taking music beyond the 
classroom and facilitating students’ growth.  
 
The focus of music for the future at Corpus Christi College is to develop a broad and dynamic music 
program and a wide selection of choral and instrumental ensembles, orchestral groups and bands. 
The College calendar is filled with a rich variety of musical performances including a series of 
instrumental music recitals, choir recitals, woodwind concerts, and bands concerts.  
 
Excellent organisational and interpersonal skills will be important. The successful applicant will be 
committed to an environment where the use of emerging technologies and other pedagogical 
initiatives are seen as exciting opportunities to enhance learning.  
 
The Director of Music should be an innovative, enthusiastic, and creative person with a genuine 
passion for promoting student performance within and outside the College, with due deference to 
maintaining and building the College ethos. The Director of Music will be responsible for fostering 
an appreciation for the subject of music and establish a standard of excellence for the subject 
through performance within the school community. 
 
The Director of Music reports to the Deputy Principal Ministry, has a close professional association 
with the Head of the Arts, and is responsible for the total development, coordination and 
administration of the Music Department. Specific duties are outlined below.  
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RESPONSIBILITIES AND DUTIES 

There are four domains that are significant action areas in the promotion of the educational mission 

of the Catholic Church, as defined by the Quality Catholic School Improvement Framework, and 

which all leadership positions are defined within. These domains are: 

 

o Catholic identity 

o Education 

o Stewardship 

o Community Focus. 

 

1.0 Catholic Identity 
 

Catholic leadership promotes the purpose and aims of evangelisation. All leaders assist the 

development of the school as a faith community by ensuring Christian values are reflected in 

attitudes, policies and practice.  

 

The Director of Music is expected to: 

• Encourage students of all musical abilities to make contributions to College music. 

• With regards to music education and performance, supports members of the College 
Leadership Team in working with the College community to actively be involved in strategic 
planning processes, and ensure the College Strategic Plan is implemented, as it relates to 
music.  

• Sets annual Music department goals aligned to the Arts Strategic Goals, the College 
Strategic Plan and the Evangelisation Plan. 

• Provides Annual Reports to the Principal, and for the College Yearbook and the College 
Annual Report. 

• Promotes Christian leadership and a unity of purpose amongst staff in the department. 

• Participate and direct the music which forms part of whole school events contributing to the 
promotion of the ethos of the College, including the Catholic Schools Commissioning Mass, 
various College Masses and Liturgies (e.g. Corpus Christi Day; Graduation Mass; 
Community Mass) as well as relevant extra-curricular activities (e.g. prepare and coordinate 
student involvement in the Catholic Schools Performing Arts Festival), and community 
building staff social activities. 

 

2.0 Education 
 

The Director of Music supports learning across the College offering a multiplicity of experiences 

which nurture a lifelong love of learning and enquiry leading to wise and moral choices supporting 

a fullness of life.  

 

The Director of Music is expected to: 

 

In Teaching and Learning 

 

• Exemplify in own practice the skills of teaching and learning typified by lead professionals, 
and ensure good practice is shared by teachers and tutors in the department.  

• Ensure learning programs in Music are used, reviewed and modified to enable the 
maintenance and development of high standards of teaching and learning.  
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• Keep up to date with developments in subject area and education in general to ensure best 
practice is adopted within the music department.  

• Ensure the department’s delivery and development of the curriculum is effective in meeting 
the needs of all the students. 

• Coordinate a detailed program of work for each of the courses within the Music subject area, 
ensuring course outlines and descriptors are in line with College Policies, and are prepared 
for such documents as Student Handbooks and the College website or Intranet.  

• Ensure all Music curricula are consistent with the Corpus Christi College Middle Years 
Programme and the School’s Curriculum and Standards Authority (SCSA) WACE subjects. 

• Devise and implement a method of assessing, recording and reporting student progress in 
courses, in line with the College Assessment Policy, and other relevant College Policies and 
Procedures. 

• Be responsible for the preparation of marks and grades for return to the SCSA. 
 
Monitoring, evaluation and assessment 

 

• Promote excellence in teaching and learning to ensure all music students develop their 
potential. This will involve planning, reviewing and implementing courses catering for the 
differing needs of students. 

• Manage the testing and selection of music students entering the College. 

• Ensure within the department, individual student progress is regularly assessed, recorded 
and reported and used to inform future teaching.  

• Organise external examiners and panel examinations for all instrumental students. 

• Keep parents informed of students’ progress. 

• Manage issues with respect to student behaviour in Music classes in collaboration with 
individual teachers within the department, ensuring the appropriate measures are used in 
line with the College Management of Student Behaviour Policy. 

• Liaise with staff responsible for student pastoral welfare, where this may be of benefit to the 
students. 

• Acknowledge the achievement of student excellence, ensuring subject awards are 
nominated, and giving due recognition to students, as appropriate. 

 

Extra-curricular activities 

• Actively promote interest in music outside the immediate physical and timetabled confines 
of the department.  

• Contribute to the broader life of the school by supporting and leading curricular and extra-
curricular events. 

• Organisation of co-curricular activities in music throughout the school, including chamber 
ensembles, orchestras, choirs and groups.  

• Arrangement of concerts and other performance opportunities at all levels, including 
choir/music tours and assemblies, the music camp, parent evenings and regular 
performance opportunities. 
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3.0 Stewardship 
 

Stewardship involves policy development, the provision, use and maintenance of the human, 
physical and financial resources of the school and appropriate processes to monitor, review, report 
and provide accountability to the Leadership Team and therefore, to government bodies. 
Stewardship requires the responsible management of resources so as to add value to the Catholic 
education provided; to take account of equity and diversity, and to be open, transparent and 
accountable to public scrutiny. 
 
The Director of Music is expected to: 
 

In the training and development of self and others 

 

• Lead and manage the department, recruiting, inducting, developing, deploying, motivating 
and appraising members of the department, particularly music tutors, to ensure they have 
clear expectations of their roles, establish positive relationships with their students and other 
staff and ensure high performance standards are achieved and maintained. 

• Manage day-to-day requirements such as examination entry, peripatetic music lessons and 
departmental timetables, delegating as appropriate, to ensure the efficiency of the 
department.  

• As a lead professional set personal targets and take responsibility for own continuous 
professional development.  

• Be proactive in identifying training needs within the department, ensuring they are 
appropriately met. 

• Work with and develop student leadership within the music department 

• The Director of Music may also, from time to time, be asked to assist with the employment 
of music tutors by Principals in local parish primary schools 

 
Professional 

 

• Communicate effectively with staff within the department on a regular basis. 

• Remain up to date with current directions within the area of Music, including attending 
relevant professional development courses and conferences. 

• Be an active participant in Teaching and Learning meetings. 

• Maintain membership of relevant professional organizations. 

• Contribute to the ongoing development of the curriculum, teaching and pedagogy associated 
with the broad range of the Music field. 

 

 

Management of resources 

  

• Monitor and control the music department’s allocated budget and purchasing arrangements, 
to ensure the efficient and effective use of all resources. 

• Be responsible for the instrument hire scheme, stock control, purchase and maintenance. 

• Identify future resourcing needs and aspirations for the music department for consideration 
in the school budget planning process. 

• Ensure all resources are fit for purpose and used in accordance with health and safety 
guidelines  
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4.0 Community Focus 
 
Involves a capacity to develop constructive and respectful relationships with staff, students, parents 
and all involved with the College.  
 
The Director of Music is expected to: 
 

Marketing and external links, including public occasions  
 

• Actively promote the music department within the school community to encourage students’ 
interest in the subject area. 

• Contribute to the positive promotion and marketing of the school in the local and wider 
community.  

• Liaise with the Parents and Friends ‘Friends of Music’ group. 

 

5.0 Additional Duties 
 

• Any other duties, as directed by the Principal. 
 

 

 

 

REMUNERATION 
 
The role of Director of Music is currently classified as a Level One Promotional Position, dependent 
on the expertise of the successful applicant. As Corpus Christi College is a Category One school, 
the present promotional allowance is $14,540 per annum.  
 
Terms and conditions follow the Catholic Schools Teachers Enterprise Bargaining Agreement, 
2015. http://www.ceo.wa.edu.au/Employment/Pages/Workforce-Relations.aspx 
 
The Director of Music will have a teaching load commensurate with this leadership position, and the 
responsibility expectations associated with the role.  

http://www.ceo.wa.edu.au/Employment/Pages/Workforce-Relations.aspx

	Director of Music

